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Item 5.02. Departure of Directors or Certain Officers; Election of Directors; Appointment of Certain Officers; Compensatory Arrangements of
Certain Officers.

Cash Bonus Plan

On February 11, 2015, the Compensation Committee of the Board of Directors (the “Compensation Committee”) of Jazz Pharmaceuticals plc (the
“Company”), approved certain increases in the target bonus opportunity levels under the Company’s Cash Bonus Plans (collectively, the “Bonus Plan”).
Under the Bonus Plan, executive officers of the Company (as well as other employees of the Company) are assigned a target bonus opportunity each year,
expressed as a percentage of base salary paid in the applicable year, generally based on the applicable participant’s position and/or responsibility level. As a
result of the increases in the target bonus opportunity levels under the Bonus Plan, which are applicable to those individuals who constitute the “officers” of
the Company for purposes of Section 16 of the Securities Exchange Act of 1934, as amended (the “Section 16 Officers”), for the 2015 plan year, the target
bonus percentage applicable to the Company’s Executive Vice Presidents, who are all Section 16 Officers, increased from 50% to 55%, and the target bonus
percentage applicable to the Company’s Senior Vice Presidents who are Section 16 Officers or who serve on the Company’s executive committee increased
from 40% to 45%. Following these increases, the target bonus percentages for the Company’s Chief Executive Officer, Chief Financial Officer and each other
“named executive officer” (as defined under applicable securities laws) currently remaining employed by the Company (collectively, the “Named Officers”)
are as set forth on Exhibit 10.1 hereto and incorporated herein by reference.

Item 9.01. Financial Statements and Exhibits.

(d)     Exhibits

Exhibit Number  Description
10.1  Named Officer 2015 Target Bonus Opportunity
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EXHIBIT 10.1

Named Officer 2015 Target Bonus Opportunity

Named Officer
2015 Target Bonus 

(as a % of Annual Base Salary)
Bruce C. Cozadd

Chairman and Chief Executive Officer
100(1)

  

Matthew P. Young(2)   
Executive Vice President and Chief Financial Officer

55

Russell J. Cox
Executive Vice President and Chief Commercial Officer

55

Suzanne Sawochka Hooper
Executive Vice President and General Counsel

55

            
(1) Mr. Cozadd’s target bonus percentage of 100% was previously established and unchanged as a result of the February 11, 2015 modifications to the target

bonus opportunity levels under the Bonus Plan.
(2) Mr. Young was promoted from Senior Vice President to Executive Vice President, effective February 21, 2015, and, accordingly, his target bonus

percentage for the 2015 plan year is 55%.


